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2008 Leadership Academy

2008 FAR Director

2008 and 2007 Professional Development/Education Committee

2007 Instructor Development Subcommitiee

2007 Cumculum Development Subcommittee

> Have attended FAR Mid-Winter AND Annual Conventions from 2004 - prasant.as a membear of RAGFL.
> Prior to RAGFL membership, | attended the annual conventions many years during the 90s, as a membaer

from MNaples,

> Realtor Institute (GRI) Faculty - 2004 - prasent

NATIONAL ASSOCIATION OF REALTORS:

> NAR Ethics/Professional Development Instructor

> NAR Certified Mediator

> NAR Professional Standards Training (August 2008 - Chicago)

> NAR Mediation Training (May 2008 Ft. Lauderdale, AND December 2008 in Chicago)

> Attended NAR Annual Conventions 2004 - 2008 as a member of RAGFL. Alsg, attended numerous times prior
to RAGFL membership, have always observed Education and Professiaona! Standards committee meetings.




S
Urban Land Institute (Washington)

Coalition for Property Rights (Florida)

Florida & National Assoc. of Homebuilders

Formar member, Naples Kiwanis and Rotary Club

Women in Distress & Children in Distress {sponsoridonor)

Florida Guardian Ad Litem applicant/candidate

85 (Awards, Leadership and Management Positions)

(See attached sheet)




What would you consider the Top 5 issues pertaining to the Association and how would you address them?

1.) Recidivism/Loss of members. We must work to build awareness of the VALUE of RAGFL (and FAR, and NAE
to our members in order to retain them.

2.} Apathy,  We must encourage meambers to BE INVOLVED in the assaciation, and show them that RAGFL
IS a "member-driven” association. We need to invite members to get invalved on committees that interest Ihai

3.) Ethics. Clearty, the NAR-mandated "quadrennial” training is not enough to curtail and/or discourage member

violations of the Code of Ethics. It would be a tremendous service to offer more ethics & procuring cause issues

training to members - free of charge - to encourage them to learm more and to respect ane another more.

4.}-dutreach._. again, in tandem with numbers #1 and #2 above, a formal "outreach” or "lialson™ program - .. an
Ombudsman program - would show our members thal a) RAGFL IS interested, cares about their issues, and also
listens, and b) that our members are valuable to us.

5.) Internet/Technology Education - Our members depend SO VERY MUCH on technology and the Internet to
survivie and thrive in loday's market - however, our curnculum and course offerings don't reflact this.

We need to consider Il'l‘lplem&n!ﬂ'[mn of a formal 'rachnclngy Eummlum consisting of courses & wnrkshaps

that answer our members’ needs. tAs a GRI Tech instructar, 've done research on this issue in classes for

several years, and have compiled an exhaustive list of members' informational & training needs.)
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